EQUAL EMPLOYMENT OPPORTUNITY

ExteNet Systems, Inc. will provide equal opportunity to all employees and applicants for employment regardless of race, color, religion, age, sex, national origin, ancestry, disability (mental or physical), military status, marital status, order of protection status and sexual orientation all in accordance with applicable law.  Such action shall include, but is not limited to: initial consideration for employment; job placement and assignment of responsibilities; performance evaluation; promotion and advancement; compensation and fringe benefits; training and professional development opportunities; formulation and application of human resource policies and rules; facility and service accessibility; and discipline and termination.

The organization is an equal employment opportunity employer and will not discriminate against any employee or applicant for employment in a manner that violates applicable state and local laws governing nondiscrimination in employment in every location in which the organization has employees.  

Any employee who believes this policy has been violated should report the situation to Human Resources or the Vice President.  All such matters will be held in confidence, thoroughly investigated and rectified if a policy violation is identified.  Please refer to the policy governing sexual and other types of harassment for more detailed information concerning the organization’s investigative procedures.

The organization strongly encourages use of this policy if necessary and assures its employees that they need fear no reprisals for bringing forth a good faith claim, regardless of the results of any investigation.



